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From its very beginnings in the 1960s, the University of Toronto 
Scarborough has been a leader in innovative approaches to higher 







WE ARE PROUD TO BE 
EMBEDDED IN THE REGION 
THAT WE SERVE, AND WE 
EMBRACE OUR ROLE AS AN 
ANCHOR INSTITUTION THAT 
IS COMMITTED TO THE 
SOCIAL AND ECONOMIC 
DEVELOPMENT OF ITS 
IMMEDIATE COMMUNITIES.  

Set in the beautiful Highland Creek valley, 
our campus is a place of energy, enthusiasm, 
and passion for educating trend-setters and 
influencers, and providing leadership around 
the world. Our commitment to inclusive excel-
lence attracts the brightest learners, scholars, 
and employees from around the globe. Equity 
is core to our campus essence, is the basis of 
the innovation that we are known for, and is 
the fuel that will enable us to continue leading 
into the future.

We share the land on which we are located 
with our Indigenous hosts, and our success 
has been made possible by our continuing 
partnerships.

Throughout our history, the University 
of Toronto Scarborough has been an active 
member of the Eastern Greater Toronto Area 
(GTA), contributing to socio-economic devel-
opment through enriching new ideas, and 
providing jobs and community supports. We 
are proud to be embedded in the region that 
we serve, and we embrace our role as an an-
chor institution that is committed to the social 
and economic development of our immediate 
communities.  

But our role extends beyond the borders of 
the GTA and, indeed, Canada. Our students, 
faculty and staff are deeply rooted here, but 
have ties to every corner of the world. We have 
an international footprint and an ever-expand-
ing global reach, bringing together a vibrant 
intellectual community that inspires ingenuity, 

addresses the pressing issues of the day, and 
generates solutions that have profound global 
relevance. We work hand in hand with diverse 
communities to ensure that our cutting-edge 
research and world-class education have 
local, national, and international impact. As 
we continue to strengthen the comprehensive 
range of research and creative activity repre-
sented on the campus, we are pursuing global 
prominence in particular areas of established 
and emerging strength, and their intersec-
tions. These are: 
a. Global cultures, connectivities, identities, 

and livelihoods
b. The environment, conservation, and sus-

tainability
c. Health, wellbeing, and resilient communi-

ties
As leaders, as innovators, and as research-

ers and educators, we accept our responsibil-
ity to be champions for inclusion through our 
individual and collective actions. We believe 
that our ability to generate great new ideas 
and novel solutions to the world’s problems 
is exponentially enriched when we embrace 
and value different experiences and foster an 
authentic sense of belonging for all. 





INTENTIONAL INCLUSION

Only by genuinely embracing and understanding different expe-
riences, backgrounds, perspectives, and identities can we sus-
tain our vibrant intellectual community and address our global 
challenges. We take pride in the diversity of our community, but 
it is only meaningful in a culture of equity and inclusion that flows 
from active and intentional action to ensure that every voice is 
heard and everyone feels a strong sense of belonging. 

STUDENTS AS PARTNERS 

Students are active participants and partners in the educational 
process. From curriculum development to cutting-edge scholar-
ship to community service that produces global leaders to shaping 
our values, our students play a critical role as valued partners in 
enriching our academic and community activities.
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Intentional Inclusion 
and Relational 
Accountability

Innovative, High 
Quality Undergraduate 

and Graduate 
Experience & Success

Scholarly Prominence 
in Established & 
Emerging Areas

Deep and Enduring 
Local, National, and 
Global Partnerships  

& Networks

Participatory  
Decision-Making  
and Supportive 

Administrative Capacity

Guided by our vision, mission, and values, and 
informed by our community consultation, our 
strategic plan focuses on five priorities:

 1.     INNOVATIVE, HIGH-QUALITY UNDERGRADUATE  
AND GRADUATE EXPERIENCE & SUCCESS

2.      2. 
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U of T Scarborough faculty are widely recognized 
for their innovation in teaching practices. They have 
helped to make the campus a leader in experiential, 
work-integrated learning for over 50 years, and 
have launched dynamic academic programs at the 
undergraduate and graduate levels that highlight a 
progressive, entrepreneurial approach to learning. 
We will build on these successes by helping to 
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Inspiring Inclusive Excellence

U of T Scarborough students, staff, faculty, and 
alumni continue to make significant contributions 
to the University of Toronto’s mission indepen-
dently and in partnership with others within our 
tri-campus system and across a variety of public 
and private sectors, international agencies, and 
community organizations. Those partnerships 
have demonstrated that enduring collaborations 
and networks create mutually beneficial opportu-
nities and outcomes for participants, as individu-
als and as institutions, which they could not have 
generated on their own. 



OBJECTIVE
Ensure that we stay true to our values, maintain institutional coherence, focus on our 
strategic priorities, and sustain our long-term commitment to partners. 

INITIATIVES
i. Enhance administrative processes and structures to facilitate effective coordina-

tion of our partnerships and community engagement work to maximize impact 
and to foster transparency and accountability.  

ii. Review existing partnerships and community-engagement units on the campus 
to ensure clarity of roles and responsibilities and appropriate points of contact 
for members of the campus/University community and external collaborators.

iii.







OBJECTIVE
Promote inclusive decision-making that supports talent and leadership development, 
ensures shared ownership of the strategic plan, and requires individual and collective 
accountability for its implementation and outcomes.

INITIATIVES
i. Develop departmental academic plans that flow from the campus strategic plan.
ii. Ensure that campus operational plans enable the academic plans through engaged 

and consultative processes.
iii. Track and share progress. 
iv. Establish departmental governance processes and structures that reflect best prac-

tices for broad and inclusive participation.
v. Ensure the Campus Leadership Forum plays its fiduciary, deliberative, and advisory 

role in support of the campus’s overall strategic direction and interest. 
vi. Establish a leadership development pathway and succession planning through identi-

fication and growth of talent and recognition of contributions.  

OBJECTIVE
Support effective and accountable delivery of services to the communities that we 
serve.

INITIATIVES
i. Establish a process for regular self-studies and external reviews of administra-

tive units. 
ii. Implement a standardized project-management approach that assesses project 







AS A CAMPUS OF THE UNIVERSITY 
OF TORONTO, WHICH HAS A 
GLOBAL REPUTATION FOR BEING AT 
THE FOREFRONT OF KNOWLEDGE 
CO-CREATION, SHARING, AND 



http://www.utsc.utoronto.ca

